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Is it hot enough for you? We must be having some of 
that global warming Al Gore invented. The year started 
off with record rainfall, storms, tornados, and now 100 
degree plus temperatures. Typical West Texas. Elsewhere 
it is called climate change. There are several climate 
changes happening now. The current Presidential race is 
bringing a change for sure. The racial divide has many 
calling for a much needed change of climate. Health care 
continues to go from storm to storm with improvements 
here and there, but true change for the betterment of all 
continues to be a hot issue. 

The Sunset Commission is looking at both the Board of 
Medicine and the Board of Nursing. This will certainly be 
a stormy time and your board will be working with the 
commission to ensure that our patients and practices are 
protected. We are also working with the VA to ensure all 
of our veterans have access to quality care and to CRNAs 
who can provide that care. Go to the Veteran’s Access to 
Care website and send in your comments. Allow CRNAs 
to practice to their full training and licensure. The ever 
looming cloud of AAs are a part of the Texas anesthesia 
climate that may be changing for the better. I predict 
sunnier times ahead. 

As I end my Presidency and drive off into the sunset, I 
would like to thank you all for your care for our patients. 
CRNAs have weathered changes and attacks for over one 
hundred years and we will continue to do so. 

Until Next Time...
Robert Laird, CRNA
Outgoing President 
(2015-2016)
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We all do it, we think about the future! You ask yourself, 
"Where will I be and what will I be doing in five years, 
ten years, and in retirement?" You come up with many 
different answers. But, have you ever asked yourself 
what you can do now to accomplish and preserve all 
your goals for the future? Most of us don’t! We get up 
in the early morning to get ready for the day. Some of 
you go to the gym before work, and some just get up, 
get cleaned up, and go off to work. Once at work you 
perform the normal tasks to get ready for your patient 
care duties. You see the patient and take them to the 
operating room. You provide the best anesthetic the 
patient has ever had. You do this once, twice, or many 
more times during the day. You finish your day and head 
home to take care of your responsibilities there. Kids, 
spouses, yard work, house cleaning, and paying the bills. 
You do this day in and day out without a care in the world. 
Then something happens at work. A new provider has 
entered your hospital that most likely has never seen or 
worked with patients before going to school to provide 
anesthesia. Your boss calls you into their office and says 
they are making a few changes and it could affect how 
you will be paid. Welcome to reality!

You ask yourself, "How did this happen?" I went to school 
to become a Registered Nurse. I went through clinicals 
and finally received my Bachelor’s degree in Nursing. I 
passed boards. I found a job that had a preceptorship 
program for ICU. I spent three to six months learning 
how to take care of sick patients and I was good at it. 
After working in ICU for two to three years I felt the 
challenge to do more. I applied to nurse anesthesia 
school and was accepted. I spent the next three or more 
years learning how to give the best anesthetic I could 
and how to practice autonomously. I graduated with 
Masters or Doctoral degree, passed boards, and am 
now a Certified Registered Nurse Anesthetist. I am now 

working and enjoying the fruits of my labor. My future is 
secured. Not so fast! Someone with a Bachelors degree 
in almost any field can go to anesthesia school for two 
years and then say they have the equivalent training and 
expertise you do. Now they want your job. This is reality. 
This is happening in many states throughout the country. 
They are here in Texas. Now you ask yourself, "How could 
I have prevented this from happening?"

You were taught that you have to protect your practice 
during school. I know I was told many times. Just ask Kay 
Sanders! I was told to get involved early on in my career. 
I went to conferences during my time at school. Most of 
you who went to school in Texas were HIGHLY encouraged 
to do so. It is important for you to know what is going 
on with your practice. So, how can you help yourself 
become a better advocate for your profession? Get 
involved with your state association. Join committees, 
read the newsletter, write for the newsletter, or contact 
the TxANA office and speak with Samantha Carlson, our 
executive director.,. Contact your board members and let 
them know what you think. In the last newsletter, asked 
members to contact me about the Key Contact program. 
I did not receive a single call or text. There over 4,000 
Certified Registered Nurse Anesthetists in Texas who 
provide outstanding anesthesia. What I need from each 
of you is to commit to protecting your practice. Contact 
your state representatives and state senators and let 
them know what you do in and for your community. Go 
by their office, visit with their staff, and if you are lucky, 
visit with your elected representative themselves. If you 
can, donate to the Texas CRNA PAC. WE MUST ALL GET 
INVOLVED. The time is now, in the present! 

Time to Act
Joe Wenszell, MHS, CRNA
Incoming President (2016-2017)
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2016 TXANA ANNUAL CONVENTION
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healthcare.goarmy.com/tanahealthcare.goarmy.com/tana

As a nurse anesthetist with the U.S. Army Reserve, you’ll work at the forefront 
of your specialty, and take on roles and responsibilities that showcase your 
leadership potential. We also provide the type of educational advantages that 
can make a difference in your work and position you to advance.

See how the time you spend with us can enhance everything you do from 
Monday through Friday — and throughout your professional career.

THE STRENGTH TO HEAL
and take your skills to a new level.

©2013. Paid for by the United States Army. All rights reserved.

To learn more about the U.S. Army Reserve health care team, call 877-574-7031
or visit healthcare.goarmy.com/tana.

www.txana.org
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In recent years, we have seen a rapid increase in the number of Certified Registered Nurse Anesthetists (CRNAs) 
obtain a terminal degree in nursing. There have been Doctorates in Nursing Practice (DNP), Doctorate of Nursing 
Practice in Anesthesia (DNAP), Doctorate of Philosophy (PhD), Doctorate in Education (EdD), and a host of other 
terminal degrees and certifications. This is wonderful news and has spurned a renewed interest in professionalism 
and a desire to increase our education.

I have been a nurse for over 30 years. Growing up, you were always taught to respect your parents, your elders, 
religious authorities, police, educators, and physicians. After all, physicians had gone to this mysteriously challenging 
process called medical school. Back then, it was something that was reserved, not only for men, but only the very 
intelligent (or so I thought in my younger years). Then, as women were allowed to enter into more challenging 
roles, other than education and nursing, we expanded our education. We were always intelligent enough to go to 
medical school, but, may have lacked the internal confidence to think we would be successful. A handful of women 
and men of all ethnicities began to enter nursing. We also considered other fields such as law, medicine, pharmacy, 
etc. As more people furthered their education, the goal post moved forward to the Master’s Degree, to separate 
the field. A Master’s degree has become the entry level into many career fields, if you want to be competitive. 

The research-based 2010 Institute of Medicine (IOM) Report would move the goal post one more time. In it, there 
was a call for all healthcare professions to continue to achieve their respective terminal degrees (doctorate level). 
If you have not read it, I would encourage you to look it up online. The premise is that all healthcare professionals 
are important to the end result - quality patient care. As nurse anesthetists, this means getting your doctorate 
degree. This means having the courage to use your credentials when introducing yourself to your patient. The 
patient needs to know they are being cared for by highly trained and educated professionals. But, before you can 
do this, you need to know your history, know where CRNAs have come from, the struggles were have endured, and 
the struggles we continue to endure. You need to know, and believe you have EARNED whatever credentials you 
currently have behind your name.

Part of this professionalism and the professional, is correctly using your nomenclature, and for all of our industry 
to display credentialing in alignment. As the increase in terminal CRNA degrees began, there was a desire to ensure 
patients and the public knew that we were first CRNAs; so we put that credential before the others. But, as many 
of you already knew, this is not really correct. I have now seen a shift, in placing credentials as other professionals 
display their credentials. We need to be unified.

Credentialing is an essential part of the professional’s career. The American nurses Association (ANA) states that 
credentialing gives confidence, ensures credibility and confidence to the consumer http://nursingworld.org/
MainMenuCategories/Policy-Advocacy/Positions-and-Resolutions/ANAPositionStatements/Position-Statements-
Alphabetically/Credentials-for-the-Professional-Nurse-Determining-a-Standard-Order-of-Credentials-for-the-
Professi.html. Having a standard way of credentialing ensures everyone understands the credentials significance and 
value (this information is from the American Nurses Credentialing Center (ANCC) http://www.nursecredentialing.org/
displaycredentials-brochure.pdf. As you know, you must use your credentials on all legal healthcare documentation, 
such as prescriptions, medical records, and any other documentation required by the state.

Professionalism and the Professional
Dana Brooks Roberson, DNP, MSN, MHS, CRNA
Secretary/Treasurer (2015-2017)

Continued on page 9
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The preferred order of credential is as follows http://www.nursecredentialing.org/displaycredentials-brochure.pdf

1. Highest degree earned
2. Licensure, 
3. State designations or requirements, 
4. National certifications,
5. Awards and honors, 
6. Other recognitions

According to the ANCC, you should list the highest education degree first, i.e. DNP, EdD, or PhD, because is a 
"permanent" credential, and cannot be taken away except under extreme conditions. The credentials required 
for you to practice (licensure and any state designations) are next in line of importance. All National certifications, 
(i.e. CRNA) and other national certifications are sometimes voluntary. Other voluntary endeavors, such as awards, 
honors, etc., should be noted last. You may list any nursing certifications in the order you choose. A recommendation 
by the ANCC is that you list them in order of relevance to your practice, or list chronologically, with the most recent 
listed first. Non-nursing certifications are listed last. If you have a doctorate degree in nursing, and a master’s 
degree, omit the baccalaureate degree. 

I hope this assists us in coming to the table as ONE. Most importantly, ALWAYS explain to your patient and other 
consumers your role during your introduction. Thank you, "doctor." 

www.txana.org
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By the time this article goes to print, Election Day will 
be a mere 66 days away, and we will be 130 days out 
from the start of the 85th Texas Legislative Session. 
While all bets may be off in the 2016 Presidential race, 
you can be sure of one thing—it’s about to get very 
busy around Austin!

As the November 8th General Election date draws 
nearer, candidates are focused on raising funds to run 
the most competitive campaigns the can. They are 
also looking ahead. As you may know, legislators and 
statewide officeholders are prohibited from accepting 
political contributions during the legislative session—
this fundraising ban, know as the "moratorium,” goes 
into effect 30 days before session begins and continues 
through the 20th day after it ends. This year, the 
moratorium starts on December 11th. 

In this age of politics, officeholders almost never stop 
campaigning. Keeping voters informed and engaged 
during a legislative session cost money. Additionally, 
many legislators, in an effort to better serve their 
constituents while the legislature is in session, hire 
extra staffers to help manage the heavy workload this 
critical time brings. The budgets that legislators receive 
from the state to pay Capitol staffers are oftentimes 
not adequate to pay for auxiliary staff. As a result, 
members routinely use campaign funds to supplement 
staff salaries. 

This is all to say that the time between now and 
December 11th is a critical fundraising time for 
candidates and it provides organizations with PACs a 
strategic opportunity to interface with incumbents 
and incoming freshman before session begins. Once 
session arrives, legislators will be spending hours in 
committee hearings and in their respective chambers. 
Additionally, more interests will be vying for their time 
and attention to help pass or defeat legislation. Now 

is the ideal time to be meeting with candidates and 
incumbent officeholders and to educate them on the 
issues that matter to CRNAs. 

Over the summer, the TxANA Lobby Team worked with 
the PAC Board to develop a strategic plan for maximizing 
the TxCRNA PAC’s impact this fall. As part of that plan, 
we set a fundraising goal and identified members in 
both chambers who warrant the PAC’s support. While 
there was a great turn out at the PAC Silent Auction 
and Reception that took place during the 2016 TxANA 
Annual Convention and Trade Show in Houston, we are 
still short of meeting our fundraising goal. 

Many of the state’s largest, most politically active trade 
associations have PAC engagement rates that near 100 
percent. This high level of participation allows these 
groups, whose legislative priorities may run counter to 
ours, to remain continuously engaged the campaign 
fundraising cycle. In the first half of 2016 alone, the 
Texas Medical Association made political contributions 
totaling $337,168.85. Meanwhile, the Texas Society 
of Anesthesiologists contributed $72,500, while the 
American Society of Anesthesiologists spent $40,000 in 
Texas. CRNAs care just as much about their profession 
as physicians do theirs. TxANA is the only state 
organization dedicated to representing and promoting 
the interests of nurse anesthetists at the Texas Capitol. 
All it takes is one bad vote by an uneducated legislature 
on a piece of legislation that negatively impacts 
CRNA practice to force practices to close or run nurse 
anesthetists out of the state. A healthy PAC is one of 
the most important tools in the association’s belt for 
preventing that from happening. Contributing to your 
association’s PAC is like taking out an insurance policy 
on your industry—you cannot afford NOT to do it. If 
every TxANA member would donate less than the cost 
of a cup of coffee, we could meet our goal for the year. 

Insurance for Your Industry
Trey Blocker, JD 
Margo Cardwell, JD 
Roland Leal
TxANA Lobby Consultants

Continued on page 11
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In the coming months, we encourage each of you to contribute to TxCRNA PAC and encourage your friends and 
colleagues in the field to do the same—research has shown peer-to-peer solicitation to be one of the most 
effective means of raising funds. This small investment in your financial and professional future will pay dividends 
months from now. 

Last legislative session, a bill to license anesthesiologist assistants was dangerously close to passing. The lobby 
team has every reason to believe AA legislation will be back again this session. The more members contribute to 
the PAC, the more opportunities we have to educate legislators on the multitude of reasons why AA licensure is 
bad for patients and bad for the state. 

TXCRNA PAC HAPPY HOUR

www.txana.org
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Mailing Address: 
City: State: Zip Code: 
Phone: E-Mail: 

 

 My personal check is enclosed – Please make payable to “TxCRNA PAC” 

 Or bill my personal credit card:      AMEX          Discover  MC  VISA 
 
Name on the Card: Exp. Date: 
Acct. #: CVV #: 
Mailing Address: 
City: State: 
Signature: 

 

 

 

 

 

 

Texas Certified Registered Nurse Anesthetists 
Political Action Committee 

-TxCRNA PAC- 

Platinum Level 
$1,000 or $83.34 for 12 months 

Gold Level 
$750 or $62.50 for 12 months 

Silver Level 
$500 or $41.67 for 12 months 

 
Other: Amount: ________________________ 

NOTICE: Political contributions are not tax deductible. Voluntary contributions by individuals to the TxCRNA PAC should be noted 
on personal checks or made using personal credit cards. Texas law requires us to use our best efforts to collect and report the full 
name and address, principal occupation or job title, and full name of employer of individuals whose contributions equal or exceed 
$500 in a reporting period. Under Texas law, contributions from individuals, PACs, partnerships, and limited liability companies not 
owned in whole or in party by a corporation are permissible, while contributions from corporations and foreign nationals are 
prohibited. 

Please PRINT or TYPE: 
 Monthly Until Cancelled  One Time  For 12 Months 

Return To: 
888 Banister Ln. Austin, TX 78704     Phone: 512-495-9004     Fax: 512-495-9339     sam@txana.org 
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The APRN Alliance is a partnership of APRN organizations that seek to advance common interests with a 
unified voiced. As an informal collaborative, our focus is improving the practice environment for APRNs in 
Texas. All participating organizations are equal partners.  
 
Launched in the fall of 2015, the APRN Alliance includes the: 

 Consortium of Texas Certified Nurse-Midwives 
 Texas Association of Nurse Anesthetists 
 Texas Clinical Nurse Specialists 
 Texas Nurse Practitioners, and  
 Texas Nurses Association.  

 
Staff and officers of partner associations meet regularly to share information, identify opportunities, and 
develop future plans.  
 
Actions to date include a joint communication to Governor Gregg Abbott suggesting that allowing APRNs to 
practice to the full extent of their education and training would address the delays in care experienced by 
Veterans (November 2015). In February 2016, the Alliance hosted almost 300 RNs and APRNs at an APRN 
Legislative Day at the Bullock Museum. Most recently, the Alliance coordinated a campaign to support VA 
proposed rules to bring its policies in line with the Department of Defense and eliminate burdensome 
restrictions on APRN practice. Additionally, the Alliance provided a joint letter of support for these proposed 
rules.  
 
An infographic describing the four APRN roles, developed by the Alliance, is available. The infographic is 
appropriate for distribution to the general public as well as legislators to better inform them about the work of 
APRNs.  
 
By combining our individual efforts and coordinating our unique strengths, the APRN Alliance is creating 
synergy sure to enhance our effectiveness in the policy arena.  
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Setting financial goals is essential for CRNAs to create a 
financial plan

Imagine you’re planning a family vacation and your 
spouse wants to drive, while you want to book a flight. 
If you’re planning a trip to the campground near your 
house, it would be ridiculous to fly; if you’re planning 
a trip to Europe, driving is out of the question. Your 
destination largely influences how you will get there, and 
it’s the same with financial planning. Before you think of 
choosing investments or forming an estate plan you first 
have to establish your financial goals. After all, until you 
choose your goals, you have no way of making progress 
toward them. 

Step 1: Establishing goals

To determine your financial goals, start by identifying 
things that will make you feel happy, fulfilled, and 
financially secure. Your goals should be a balance 
between these things— if your goals will make you 
financially secure but miserable, or happy but financially 
insecure, you need to reconsider. 

Based on these requirements it's likely you’ll define a 
combination of short-term, intermediate, and long-term 
goals. Short-term goals can be accomplished within 
the next year, such as saving for an annual vacation. 
Intermediate goals will generally be accomplished within 
the next two to five years, such as saving for a wedding or 
planning for the financial responsibilities that come from 
having a child. Long-term goals are more than five years 
away, such as saving for retirement or your children’s 
college education. Although goals may have different 
time frames, they should still be planned in coordination 
with each other, as achieving your short-term goals may 
affect your long-term goals. For example, a short-term 
goal may be to meet all of your mortgage payments for 
the next year, while a long-term goal is to own your own 

home. If you can’t meet the short-term goal in this case, 
you’re much less likely to achieve your long-term goal.

Step 2: Specifying goals

The most common financial goals I receive from clients 
are getting out of debt, college education funding, 
saving for retirement, and buying a home. If everyone 
could simply list these as goals on a financial plan this 
step would be a lot easier. However, goals mean different 
things to different people. For one person, buying a home 
may mean paying $100,000 while to another it may be 
$2 million. Your goals should be specific for you.

In addition to being specific, goals should have a time 
frame, be measurable, be realistic, and indicate a course 
of action. For example, instead of "buying a home," your 
goal could be: "I want to put 3 percent of my paycheck 
into a savings account each month so I can buy a home 
within the next five years, with a mortgage payment 
below $3,000 per month". By setting specific realistic 
goals, it’s easier to measure your progress toward them, 
and your likelihood of achieving them will increase. 

Step 3: Prioritizing goals

If you have a list of financial goals, boost your chance 
of attaining them by prioritizing them as primary goals 
and secondary goals. You can rank goals in terms of both 
urgency and importance. For instance, contributing to 
your retirement fund is important, but it may have to 
come second to paying off credit card debt which is more 
urgent. In general, the priorities I usually recommend for 
CRNAs are:

• Get the company 401(k) match
• Pay off student loans and other debt
• Save for retirement
• Save for college education for children.

Four Steps to Attainable Financial Goals
David Stull, CRNA
Contributor

Continued on page 15
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If you have conflicting goals, such as saving for retirement 
and your child’s education, you’ll have to choose between 
them. There is a true saying, "You can borrow for college, 
but you can’t borrow for retirement." Consider that your 
child may be able to get a scholarship or take out a loan, 
but if you don’t have retirement savings you will have 
little to no income to live off of in your retirement years. 
In this case, prioritize your retirement as it would cause 
more harm to put your child’s education first. 

Step 4: Taking action 

Once you’ve established, specified, and prioritized your 
goals you can start making progress toward them. To keep 
your spending in check while on the way to your financial 
goals, ask yourself before making a large purchase,  

"Will this get me closer to my goal?" Keeping your goals 
in mind can help you stay positive. You will be able to 
track how putting money toward buying a home rather 
than a new designer handbag or TV gets you closer to 
your goal instead of focusing only on the fact that you 
don’t have the handbag or TV. Think of saving as just 
"delayed consumption."

Keep in mind that your goals will need to be flexible. As 
your priorities and needs will change as you grow older, 
your goals will also need to change. You should reevaluate 
your goals at least every year to make sure they still apply 
and you are making progress toward them. Remember, 
the sooner you set your goals, the more time you have to 
save and the higher the likelihood you’ll reach them. 

David L. Stull, CRNA, CFP® is a CERTIFIED FINANCIAL PLANNER™ professional with Storehouse Financial LLC. Information 
in this article is general in nature and not necessarily applicable to each individual. Please consult your investment advisor 
and/or tax professional prior to making financial decisions. Please direct comments or questions regarding this article to  
david@storehousefinancial.com.

As a reminder, the advertisements in this publication do not necessarily reflect the policy or views of the Texas Association of Nurse Anesthetists 
(TxANA). An ad's inclusion in this material does not imply that TxANA endorses, supports, or verifies its contents or expressed opinions. Factual 
errors are the responsibility of the listed publication.
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TxANA 2016/2017 CALENDAR OF EVENTS

OCTOBER 28-30, 2016
TXANA LEADERSHIP RETREAT

TxANA Headquarters
Austin, TX

NOVEMBER 11-13, 2016
AANA FALL LEADERSHIP ACADEMY

Westin O’Hare
Rosemont, IL

DECEMBER 3, 2016
TXANA BOARD OF DIRECTORS MEETING

TxANA Headquarters
Austin, TX 

JANUARY 22-23, 2017
BUSINESS OF ANESTHESIA AND 

GOVERNANCE SUMMIT 
Westin Downtown

Austin, TX

JANUARY 23, 2017
CRNA DAY AT THE CAPITOL 

Texas capitol Building
Austin, TX

FEBRUARY 23-25, 2017 
AANA ASSEMBLY OF SCHOOL FACULTY

The Westin Beach Resort
Fort Lauderdale, FL

APRIL 8-12, 2017
AANA MID-YEAR ASSEMBLY

Washington, D.C.

APRIL 22, 2017
TXANA BOARD OF DIRECTORS MEETING

TxANA Headquarters
Austin, TX

AUGUST 3, 2017
TXANA BOARD OF DIRECTORS MEETING

Westin Hotel Riverwalk
San Antonio, TX

AUGUST 3-6, 2017
TXANA ANNUAL BUSINESS MEETING

Westin Hotel Riverwalk
San Antonio, TX

SEPTEMBER 8-12, 2017
AANA ANNUAL CONGRESS

Washington State Convention Center
Seattle, WA

OCTOBER 13-15, 2017
TXANA LEADERSHIP RETREAT

TxANA Headquarters
Austin, TX

OCTOBER 12-14, 2018
2018 TXANA ANNUAL CONVENTION  

AND TRADE SHOW
Moody Gardens

Galveston, TX

www.txana.org
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